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On the Clash of Rights between Women and Men who “Identify as Women”


Key Points:

· This paper sets out to examine the guidance issued by the Irish Council for Civil Liberties – “Know your rights – A Guide for Trans and Non-Binary People”,[footnoteRef:1] that advised trans-identified people that they should be able to use single-sex facilities that corresponds with their gender self-ID, both in public facilities and in schools.  [1:  https://www.iccl.ie/wp-content/uploads/2025/12/RIGHTS-GUIDE.pdf] 


· ICCL alleges that denial of such a service may amount to discrimination under the Equal Status Act (ESA). Therein lies the clash with sex-based rights in the ESA. 

· Women’s sex-based protections were established under the Equality Acts, after a prolonged and difficult campaign to free women from the “urinary leash.”[footnoteRef:2] This restricted women’s mobility and participation in public life, due to lack of public conveniences.  [2:  See Section 2 – A short history of women’s campaign to become full members of society] 


· Women’s rights group now argue that allowing biological males to use female facilities in “accordance with their gender self-identity,” undermines the privacy and security that women campaigned for, and prioritises self-identified gender over sex-based rights for women and girls. 

· The Equal Status Act states that it is NOT discrimination to provide single-sex services when it is done to protect women’s privacy and to prevent embarrassment in certain settings. 
· [bookmark: _Int_Jr64SPEB] CEDAW[footnoteRef:3] also protects women on the basis of biological sex. Ireland has ratified this Convention on the Elimination of All Forms of Discrimination against Women.	Comment by Sorcha Nic Lochlainn: CEDAW should be a point on it’s own [3:  https://www.ohchr.org/en/instruments-mechanisms/instruments/convention-elimination-all-forms-discrimination-against-women
] 


Currently, there is no Irish domestic law to grant access to single-sex spaces based on gender self-ID, and there are no cases currently before the WRC, nor are there any judgments issued or pending regarding this issue. 
	Currently, there is no Irish domestic law to grant access to single-sex spaces based on gender self-ID, and there are no cases currently before the WRC, nor are there any judgments issued or pending regarding this issue.





· To establish a legal precedent a claimant must progress their discrimination claim through the Irish courts, and if not satisfied with the outcome, to the ECtHR. 

There have been no cases taken to the ECtHR under Article 8 arguing that recognition of gender self-ID imposes an onus on Member States to confer legal entitlement to use single-sex spaces, based on gender self-ID. 
	There have been no cases taken to the ECtHR under Article 8 arguing that recognition of gender self-ID imposes an onus on Member States to confer legal entitlement to use single-sex spaces, based on gender self-ID.
 





· ICCL also advised that, “your school must use your correct name and pronoun,” and that “a school should not disclose your trans identity to your parents or guardian if it would put you at risk of harm.”  This also constitutes yet another clash of rights.

· ICCL would appear to undermine the right to freedom of opinion and expression under the Irish Constitution and the ECHR, and parental rights under Article 42 of the Irish Constitution. 

· Schools must also abide by the Children First Act 2015, which defines a child as a person under the age of 18 years.  Furthermore, the Gender Recognition Act, 2015 applies to adults, aged 18 or over. Children aged 16-17 have additional requirements i.e. a court order requiring parental consent and medical evidence from mandated professionals. There is no provision for children under age 16 years.

· Any school facilitating social transition as an accommodation without parental involvement or careful risk assessment could expose them to constitutional challenges, and other legal challenges. 

· Schools should seek legal advice for specific cases, as this area remains untested in Irish courts, and in view of the clash of rights between transgender inclusion and sex-based rights for women and girls. 

We need balanced reforms that safeguard all groups; otherwise, we will be faced with years of litigation that cost vast amounts of time and money.


These issues are further expanded under the following headings. 
(1) Gender self-ID in Ireland.
(2) A short history of women’s campaign to become full members of society.
(3) Contemporary debates 
(4) A case of déjà vu as women face the same challenges in the 21st century
(5) Is the ICCL correct in what they say?
(6) Is entitlement to access single-sex spaces based on gender self-ID permitted under Irish domestic law?
(7) How would a legal precedent be set?
(8) Has the European Court on Human Rights developed case law on the right to access single-sex spaces on the basis of gender self-ID?
(9) What does the ICCL guide state about Irish Schools?
(10) Does this advice comply with Irish Law and the Irish Constitution?





(1)	 Gender Self-ID in Ireland.  

The ECtHR ruling in the case of Goodwin, and the Irish case of Foy v An t-Ard Chláraitheoir & Ors, led to the enactment of the Gender Recognition Act, 2015 and introduced gender self-ID into Ireland, without public debate or knowledge. 

The ECtHR ruling in the case of Goodwin, (2002) marked a pivotal moment in the legal recognition of people who identify as transgender people. The case centred on Article 8 (right to private life) and Article 12 (right to marry). 

The Court likely anticipated a limited scope, assuming applications would involve a small cohort of post-operative transsexuals undergoing rigorous medical processes, as was common in 2002. 

Unanticipated far-reaching consequences have emerged, particularly in tensions between transgender inclusion and sex-based rights for women, which the court may not have foreseen amid subsequent policy and legal shifts. One key development is the push towards gender self-identification (Self-ID) policies, which eliminate medical requirements like certification from an endocrinologist or psychiatrist, and/or gender affirming surgery. 

This evolution has broadened access but sparked debates over safeguards, leading to concerns about misuse in sensitive areas like prisons, sports, and single-sex facilities for women and girls. High profile incidents in female prisons involving men who “identify was women,” men competing in women’s sports, and men who abuse self-ID to use female spaces for sexual pleasure or to secretly photograph or abuse women and girls, are evidence that these concerns are valid. 

While Goodwin advanced transgender protections, its unanticipated ripple effects, amplified by self-ID and clashing rights, have deepened societal divisions. 

We need balanced reforms that safeguard all groups; otherwise we will be faced with years of litigation that cost vast amounts of time and money. 



(2)	A Short History of Women’s Campaign to become full members of Society.

Throughout history, women have fought for access to public toilets as a cornerstone of their emancipation and participation in public life. In Victorian Britain and Ireland, the deliberate scarcity of facilities for women—rooted in patriarchal norms that confined them to domestic spheres—acted as a "urinary leash," restricting women’s mobility and reinforcing sex inequality.
	
Public lavatories became available in the 1840s, primarily to combat diseases such as typhoid, cholera and dysentery, due to the public relieving themselves on the streets or in rivers. However, public toilets were limited to men only. 

Campaigns by groups like the Ladies' Sanitary Association, which gained momentum in the 1870s, pushed against societal taboos, advocating for dedicated women's conveniences to ensure privacy, hygiene, and safety from male presence. 

These efforts, tied to broader suffrage movements, led to the establishment of single-sex toilets for women, symbolizing a hard-won recognition of women's biological needs and right to dignified public existence.
	
Ireland aligned with developments in Britain due to shared governance under the United Kingdom until 1922. Dublin City Council records from 1898-1902 documents proposals and construction for underground and street level facilities, including separate accommodations for women. 

By 1899, bye-laws under the Public Health (Ireland) Act 1878 explicitly regulated separate men’s and women’s toilets, prohibiting cross-entry and indicating that women’s facilities were in use. 


(3)	Contemporary Debates 
In contemporary debates, however, this legacy faces erosion from aspects of the transgender movement, supported by NGOs and other institutions, that push for gender-neutral or inclusive policies, often framing single-sex female spaces as discriminatory.
	
Women argue that such action would effectively end single-sex provision in favour of mixed-sex toilets, and could potentially lead to abuse by predatory men who favour easy access to women and girls. Women require a higher standard of privacy due to female-specific needs such as menstruation and pregnancy, needs that have been conveniently forgotten in the debate. 

Long established safeguarding principles, whereby males and women females and men are segregated to militate mitigate against potential harms to women and girls, have been largely ignored in this debate. 

Through a freedom of information request, Andrew Gilligan, Sunday Times, found that the vast majority – just under 90 per cent – of complaints regarding changing room sexual assaults, voyeurism or harassment reported at leisure centres and public swimming pools took place in unisex facilities. Of these, sexual attacks made up 67 per cent. [footnoteRef:4] [4:  https://fairplayforwomen.com/unisex-changing-rooms-put-women-in-danger/] 


Reported evidence from the United States documents that “child rapists, serial sex-offenders, and wife killers, can now secure access to female prisons by uttering, ‘“I identify as a woman’”.” [footnoteRef:5] [5:  https://thehill.com/opinion/criminal-justice/5674651-mci-framingham-sex-offenders/
] 


While advocates for transgender access counter that exclusion harms trans-identified individuals and lacks evidence of increased risks to women, the tension highlights a clash between historical feminist gains and modern identity politics.

(4) 	A Case of Déjà vu as Women Face the same Challenges in the 21st Century 

The Council for Civil Liberties (ICCL) in December 2025, published a guide in December entitled2025, entitled,

“Know your rights - A Guide for Trans and non-binary People” compiled in conjunction with Transgender Equality Network Ireland (TENI) and ShoutOut.

On Page 90 of the Guide, “Your rights in accessing goods and services. Do I have the right to use bathrooms or changing rooms that match my gender identity?” 

They state the following,: 

“Generally speaking, you (a trans person) should be able to use the bathroom and changing room that corresponds with your gender identity in venues like, restaurants, gyms, and shops (including clothing shops). If you are denied access to bathrooms or changing rooms that correspond to your gender identity, this could constitute a refusal of goods and services on the basis of your gender and may amount to discrimination under the Equal Status Act 2000-2018.”) 

(5) 	But is the ICCL correct in what they say? 

The Equal Status Act, as currently enacted, states that it is NOT discrimination to provide single-sex services where “embarrassment or breach of privacy could reasonably be expected to happen on account of the presence of a person of another gender.” (Appendix 1) 

The Equal Status Act (ESA) has not yet been amended, and the Joint Committee on Children and Equality[footnoteRef:6] who published the pre-legislative report into amending the ESA stated that the “current General Scheme does not include any proposal to amend the gender ground… all submissions should be once again reviewed to inform the foundation of a balanced and inclusive policy.”  [6:  https://data.oireachtas.ie/ie/oireachtas/committee/dail/34/joint_committee_on_children_and_equality/reports/2025/2025-10-09_report-on-pre-legislative-scrutiny-of-the-general-scheme-of-the-equality-miscellaneous-provisions-bill-2024_en.pdf] 


(5)(a) 	What was the intention of the Oireachtas when they included the protected characteristic of “Gender” in the Equal Status Act was enacted in 2000?

Their stated intention was to eliminate discrimination based on protected characteristics. One of those characteristics is “gender” (used as a synonym for sex). 

Gender is defined in the Equal Status Act as a “male or female.” 

Quote from the debate:

“The enactment of the Equal Status Bill is also necessary to enable us to lift a reservation on the UN Convention on the Elimination of All Forms of Discrimination against Women.” (CEDAW) 

CEDAW defines discrimination against women as “any distinction, exclusion or restriction made on the basis of SEX.” (Article 1 of the Convention)[footnoteRef:7] [7:  https://www.ohchr.org/en/instruments-mechanisms/instruments/convention-elimination-all-forms-discrimination-against-women
] 


(6) 	Is an Entitlement to Access Single-Sex Spaces based on Gender Self-ID Permitted under Irish Domestic Law?

Currently there is no domestic Irish law to grant access to single-sex spaces based on gender self-I.D.ID, and there are no cases currently before the WRC nor are there any judgments issued or pending regarding this issue. 

Access to single-sex spaces, based on gender self-ID, must first be adjudicated before domestic courts, based on domestic law. 

However, this action is open to either side of the debate – trans-identified person, and/or women who claim discriminition. 

(7)	How Would a Legal Precedent be Set?

To establish a legal precedent, a claimant must progress their discrimination complaint through the courts. 

A person complaining of discrimination under the Equal Status Act (that could be a man or woman who has been denied the right to a single-sex space, or,or a trans-identified person who has been denied the right to access the single-sex space based on their gender identity) must follow the legal pathway.

1) Have their complaint heard before the Work PlaceWorkplace Commission (WRC);
2) If not satisfied with the outcome, an appeal can be made to the Circuit Court;
3) This decision can be appealed to the High Court but only on a point of law;
4) Next step - either appeal to the Court of Appeal on a point of law of public importance, or, to the Supreme Court under Article 34.5.3 of the Irish Constitution, but only for decisions of exceptional public importance, or in the interest of Justice. 
5) If not satisfied with the outcome, escalate the case to the ECHR within 4 months – once all effective Irish remedies are exhausted. The application must allege a violation of Convention rights, not merely re-argue the case. It should demonstrate that domestic remedies were ineffective or futile. This pathway can take years. 



(8)	Has the European Court on Human Rights developed case law on the right to access single-sex spaces on the basis of gender self I.DID?

There have been no cases taken to the ECtHR under Article 8 (Appendix 2) [footnoteRef:8] arguing that recognition of gender self-I.D.ID imposes an onus on Member States to confer a legal entitlement to use single-sex spaces based on gender self-identity.  [8:  https://fra.europa.eu/en/law-reference/european-convention-human-rights-article-8-0
] 


Any such claim to use single-sex spaces based on gender self-I.D.ID will involve the rights of others, (mainly women and girls), and as Article 8 is a qualified right, privacy rights can be constrained by laws and rules that are proportionate.

It is not open to Domestic Courts to develop domestic Article 8 jurisprudence to go beyond the ECHR. 

(9)	What does the ICCL Guide state about Irish Schools 

(9)(a)	“Do I have a right to share rooms with students of the same gender as me on school trips? 

ICCL Guide Page 121 (Direct Quote from Guide) 
 “There is no official guidance on sharing rooms with other students on school trips. However, your school may have its own policy covering school trips and tours. This may include parental or guardian consent forms and the allocation of shared sleeping arrangements. 
Your parent(s) or guardian(s) will be asked to consent to any overnight tour you go on and they should speak directly with the relevant teacher about your sleeping arrangements. Your school should support you to stay where you feel most comfortable and safe — with students of the same gender as yourself, or otherwise, depending on your needs.” 
ICCL Guide Page 121

(9)(b)	Do I have a right to use bathrooms and changing facilities that match my gender identity?  ( ICCL Guide Page 122) 
‘There is no specific provision in Irish law concerning the use of bathrooms and changing rooms according to a person’s gender identity. However, as a trans student you should be able to access toilets and changing facilities that correspond with your gender identity. 
If you are told you are not allowed to use a bathroom matching your gender identity, this may constitute discrimination on the basis of gender (see p. 73-74). 
If you would prefer to access a gender-neutral bathroom, your school may be able to assign an existing bathroom as gender-neutral. This should not be a staff toilet.” 
ICCL Guide Page 122
(9) (c) Do I have a right to take part in sports/physical education in a way that matches my gender identity? ( ICCL Guide Page 125) 
“All students have the right to take part in sports and physical education. Schools are subject to the Equal Status Acts 2000-2018, meaning they must protect students from discrimination on the basis of gender in accessing any course, facility or benefit at the school. Your school should encourage and facilitate you to participate in sports according to your interests and without obstacles, in accordance with your gender identity. 
If you are competing at a very high level, competing against other schools, or competing in sports which are ‘“contact sports’” such as rugby, your school may wish to consider participation on a case-by-case basis with due regard for player safety.”
ICCL Guide Page 125
(9) (d) The Guide also delves into mandated speech, claiming, “your school must use your correct name and pronoun”.   ICCL Guide Page 125 

The Guide does not make it clear to whom they are referring when they statestate, “your school” and/or if they are referring to staff and/or pupils/students. 

(9)(e)	Do I have a right to privacy if I am out in school but not at home? ICCL Guide Page 126
“The right to privacy includes the right to keep your gender identity private, if you wish. 
All children are rights-holders and enjoy a right to privacy, which includes privacy from their own parent(s) or guardian(s). However, the right to privacy is not absolute and depends on: 
· the age of a child; and 
· the particular context. 
The older you are, the stronger your right to privacy becomes. This extends to your gender identity while at school. Your parents or guardians have a right to be kept updated on your performance and behaviour at school, and matters relating to your wellbeing. School staff may wish to discuss your transition with your parent(s) or guardian(s), particularly if they are concerned for your wellbeing, but they are not required by law to tell your parent(s) or guardian(s) if you come out to staff members or students as trans or non-binary. 
A school should not disclose your trans identity to your parent(s) or guardian(s) if it would put you at risk of harm, and your welfare should be paramount. If you have concerns about your parent(s) or guardian(s) finding out that you are transitioning in school, if you are comfortable doing so, you should discuss this with your teacher or principal, so they are aware of your concerns. If your teacher, or any school staff member, believes you to be at serious risk of harm for any reason, by law (the Children First Act 2015) they must make a report to the Child and Family Agency (Tusla) disclosing the risk.
ICCL Guide Page 126
(10)	Does this Advice comply with Irish Law?

(10)(a) The Children First Act 2015?[footnoteRef:9] [9:  https://www.irishstatutebook.ie/eli/2015/act/36/enacted/en/html
] 

Under the Act a child is defined as a person under the age of 18 years.  

The Act imposes obligations on “providers” of “relevant services” to children (includes schools, pre-schools, hospitals, youth work, recreational facilities, 
residential centres, and similar settings where children access shared spaces like toilets, changing rooms, or accommodations). 

Under Section 10, providers must ensure, “as far as practicable,” that children are safe from “harm” while using a service. 

“Harm” (Section 2) is broadly defined to include:
· Assault or ill-treatment (which can cause or risk serious adverse effects on a child’s health, development, or welfare, including emotional harm).
· Neglect (deprivation of adequate supervision, safety, hygiene, or care).
· Sexual abuse (covering offences like sexual assault or exploitation listed in Schedule 3). 

Section 11 requires providers to conduct a written risk assessment of “any potential for harm to a child while availing of the service” and to prepare a mandatory child safeguarding statement outlining procedures to manage identified risks. 

(10) (a)(i) Would mixed-sex spaces in schools or sporting facilities pose an identifiable risk of harm under the Children First Act 2015?
Would it lead to:
· Increased potential for sexual abuse or assault;
· Emotional ill-treatment through violation of privacy or dignity, leading to anxiety or developmental impacts;
· Neglect of adequate supervision or safety in shared environments. 

To comply with the Act, providers would need to mitigate these risks in their safeguarding statements – potentially by designating single-sex spaces as a protective measure. 

Section 7 emphasises the “best interest of the child” as paramount, and single-sex spaces promote welfare and militates against risk. 

(10)(b)	To whom does the Gender Recognition Act 2015 apply?[footnoteRef:10] [10:  https://www.irishstatutebook.ie/eli/2015/act/25/enacted/en/html] 


· Adults aged 18 or over – through a self-declaration process (no medical diagnosis, treatment, surgery, or assessment required). Applications Applicants must declare their intention to live permanently in the preferred gender. 

· Individuals aged 16 or 17, with additional requirements:
· A court order (from the Circuit Family Court) exempting them from the age 18 minimum, typically requiring parental/guardian consent and medical evidence (from a primary treating practitioner and an independent endocrinologist or psychiatrist). 

· There is Nno provision for those under age 16. 

(10)(c) What rights do Irish citizens have regarding free speech?

Under the Irish Constitution[footnoteRef:11] every Irish citizen is afforded the right to freedom of expression. It would be a breach of their constitutional rights to mandate that any school pupil/student/teacher address another person by their “preferred pronoun”. [11:  https://www.irishstatutebook.ie/eli/cons/en/html] 


Article 10 of the European Convention on Human Rights explicitly protects the right to freedom of expression. 

Article 19 of the Declaration of Human Rights 1948, states that everyone has the right to freedom of opinion and expression.

(10)(d)	Parental Rights under the Irish Constitution 

Article 42 of the Constitution[footnoteRef:12] recognises parents as the primary educators of their children and grants them inalienable rights to direct their upbringing, including decisions on moral, religious, and social education.  [12:  https://www.irishstatutebook.ie/eli/cons/en/html
] 


Schools must respect this as they are in loco parentis. They but cannot override parental authority without jurisdiction. 
	
Any school facilitating social transition as an accommodation without parental involvement or careful risk assessment could expose them to constitutional challenges, and other legal challenges. 
	
Schools should seek legal advice for specific cases, as this area remains evolving and is untested in Irish courts. 






Appendix 1 
The current position with the Equal Status Act 2000 (ESA)[footnoteRef:13] is as follows: [13:  https://www.irishstatutebook.ie/eli/2000/act/8/enacted/en/index.html
] 


Section 3, ESA, defines discrimination in terms very similar, though not quite identical, to section 6 of the Employment Equality Act (EEA). Unlike the EEA, the ESA contains at section 3(1)(c) a general definition of indirect discrimination:
“where an apparently neutral provision would put a person referred to in any paragraph of section 3(2) at a particular disadvantage compared with other persons, unless the provision is objectively justified by a legitimate aim and the means of achieving that aim are appropriate and necessary”.
Section 5(1) of the ESA then prohibits discrimination in the provision of goods and services; and the subparagraphs of section 5(2) exclude the effect of that prohibition in various specific contexts. 

Section 5(2) provides, so far as material for present purposes 
… [S]ubsection (1) shall not apply in respect of—
(c) differences in the treatment of persons on the gender ground in relation to services of an aesthetic, cosmetic or similar nature, where the services require physical contact between the service provider and the recipient,
(f) differences in the treatment of persons on the gender… in relation to the provision or organisation of a sporting facility or sporting event to the extent that the differences are reasonably necessary having regard to the nature of the facility or event and are relevant to the purpose of the facility or event,
(g) differences in the treatment of persons on the gender ground where embarrassment or infringement of privacy can reasonably be expected to result from the presence of a person of another gender… 
These are outlined by the IHREC; 
Gender: 
The Acts allow people to be treated differently on ground of gender in relation to:
· Cosmetic Services, covering cosmetic, aesthetic or similar services which involve physical contact (e.g. hairdressing);
· Privacy/Embarrassment, where embarrassment or breach of privacy could reasonably be expected to happen on account of the presence of a person of another gender.
· Single sex schools are allowed. Primary or secondary schools may be girls or boys only. 
The exclusions in Section 5(2) provide for single-sex services for women and girls, boys and men, to avoid embarrassment and infringement of privacy from the presence of a person of a different gender (sex). 



Appendix 2 

Article 8 of the ECHR [footnoteRef:14] [14:  https://fra.europa.eu/en/law-reference/european-convention-human-rights-article-8-0
] 


In the UK, following the ruling by the Supreme Court that sex in the Equality Act means biological sex, campaigners for trans rights argue that a trans -exclusionary interpretation of sex would breach Article 8 rights of trans-identified people. 

What does Article 8 state?

Article 8: Right to respect for private and family life. 

(1) Everyone has the right to respect for their private and family life, their home and their correspondence. 
This includes:
· Your information privacy;
· Your Autonomyautonomy;
· Your bodily privacy;
· Your personal identity.

Article 8 is a qualified right (privacy rights can be constrained by laws and rules that are proportionate)

(2) There shall be no interference by a public authority with the exercise of this right except such as is in accordance with the law and is necessary in a democratic society. 
For reasons of:
· National security;
· Public safety or the economic well-being of the country;
· Prevention of disorder or crime;
· The protection of rights and freedoms of others. 





1
[image: ]
image1.jpg
THE COUNTESS





   

  1    

 

On the Clash of Rights between Women   and Men who “Identify as Women”       Key Points :        This paper set s out to examine the guidance   issue d   by the  Irish  Council for Civil Liberties   –   “Know your rights  –   A Guide fo r Trans and Non - Binary People”,

1

  that advised trans - identified   people that they should  be able  to use single - sex facilities that corresponds with  their gender  self - ID, both in public facilities and in schools.        ICCL alleges that denial of such a service  may amount to discrimination  under the Equal  Status Act (ESA). Therein lies the clash with sex - based rights in the ESA.       ICCL alleges that denial of such a service  may amount to discrimination  under the Equal  Status Act (ESA). Therein lies the clash with sex - based rights in the ESA.       W omen’s sex - based protections  were  estab lished under the Equality Acts, after a prolonged  and difficult campaign to free women from the “urinary leash .”

2

  This   restricted women’s  mobility and participation in public life, due to lack of public conveniences.       W omen’s sex - based protections  were  estab lished under the Equality Acts, after a prolonged  and difficult campaign to free women from the “urinary leash .”

2

  This   restricted women’s  mobility and participation in public life, due to lack of public conveniences.       Women’s rights group  now  argue that allowing biological males to use  female  facilities in  “accorda nce with their gender  self - identity,” undermines the privacy and security that women  campaigned for, and prioritises self - identif i ed gender over sex - based rights for women and  girls.       Women’s rights group  now  argue that allowing biological males to use  female  facilities in  “accorda nce with their gender  self - identity,” undermines the privacy and security that women  campaigned for, and prioritises self - identif i ed gender over sex - based rights for women and  girls.       T he Equal Status Act states that it is NOT discrimination to provide single - sex services when it  is done to pro tect women’s privacy and to prevent embarrassment in certain settings .     

1

  https://www.iccl.ie/wp - content/uploads/2025/12/RIGHTS - GUIDE.pdf  

2

  See Section 2  –   A short history of women’s campaign to become full members of society  

2

  See Section 2  –   A short history of women’s campaign to become full members of society  

